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ISYERINDE MESLEKI EGITiM / ZORUNLU YAZ STAJI FORMU
INTERNSHIP FORM

Ogrencinin Adi ve Soyad1
Student’s Name&Surname

Fotograf

Ogrencinin Numarasi Photograph

Student’s Number

Akademik Damismanin Adi ve Soyadi

Advisor’s Name&Surname

Cahstig1 Boliim ve Departmanlar
Divisions and Departments of Training

Isletmenin Adi
Name of The Establishment

Adres
Address

Telefon / Faks Numarasi
Telephone / Fax

Isverenin / Genel Miidiiriin Ad1 ve Soyadu:
Name&Surname of the Employer / General Manager

Personel Miidiiriiniin Adi ve Soyadi
Name&Surname of the Personnel Manager

Baslama Tarihi
Beginning Date

Bitirme Tarihi
Ending Date
Yetkili Imza ve Miihiir
Signature and Stamp




OGRENCI DEGERLENDIRME FORMU
STUDENT EVALUATION FORM

Liitfen, 6grencinin “Isyerinde Mesleki Egitim / Zorunlu Yaz Staji” siiresince calistig
birimlerin her biri icin ayr1 bir form doldurunuz.

Please, fill in a separate form for each of the department that the student worked during
his/her “Compulsory Summer Training / Internship” period.

Ogrencinin Ad1 ve Soyadi:
Name&Surname of Student

Cahstig1 Boliim ve Alan:
Division and Department of Training

Boliimde Cahstig: Tarihler:
Training Dates

Yaptig isler:
Work Accomplished

Yetkili Amirin Ad1 ve Soyadi:
Name&Surname of the Supervisor

Imza ve Tarih:
Signature and Date

I. Stajyer 6grenci ile yeniden ¢caliymay diisiiniir miisiiniiz?
Would you consider working again with the trainee?

| Evet/Yes | | | Hayir/No | |

Il. Liitfen, stajyer 6grencinin gelisimiyle ilgili 6nerilerinizi belirtiniz.
Please, indicate your recommendations concerning the trainee’s further improvement.




II1. Degerlendirme Olciitleri
Evaluation Criteria

Liitfen, her ol¢iit icin, degerleme ol¢egine uygun haneyi isaretleyiniz.

Please, check the appropriate block, for each criterion in conformity with the presented rating
scale.

A. Davramslar ve Dis Goriiniim / General Appearance and Behavior

Cok Iyi Tyi Yeterli Zayif | Cok Zayif
Outstanding | Good Satisfactory Poor Very Poor

Kendine giiven
Self confidence

Ise kars1 ilgi, 6zen
Interest, care, enthusiasm
for work

Elestiriye acik olma
Openness to criticism

Dis goriiniim
Appearance

B. Iletisim Becerileri / Communication Skills

Cok Iyi Iyi Yeterli Zayf | Cok Zayif
Outstanding | Good Satisfactory Poor Very Poor

Amiriyle
With supervisors

Is arkadaslariyla
With colleagues

Miisterileriyle
With customers




C. Is Performansi / Job Performance

Cok Iyi Iyi Yeterli Zayif | Cok Zayif
Outstanding | Good | Satisfactory | Poor | Very Poor

Ise devam ve dakiklik
Attendance and punctuality
Mesleki teknik bilgi diizeyi
Occupational / technical
knowledge level

Is standartlarina uyma
Suitability for job standards
Sorumluluk kabul etme
Taking on responsibility
Talimatlar: yerine getirme
Fulfilling the duties
Kaynaklan etkin kullanma
Effective use of resources
(Such as office supplies
equipments, utensils and related
ones)

Diger Diisiinceler:
Other Comments

D. Genel Degerlendirme / General Evaluation

F2 F1 D D+ C- C C+ B- B B+ A- A

Devamsizlik| 00-49 | 50-54 | 55-59 | 60-64 | 65-69 | 70-74 | 75-79 | 80-84 | 85-89 | 90-94 |95-100




